APPENDIX E
ACADEMIC BOARI# RESOLUTIONS ON SELECTION

Faculty of Arts i

Master of Arts (Asian Societies) - 200,150 and 100 credit point programs

1. The Selection Committee will tevaluate the applicant’s ability to pursue successfully the
course using the following criteria —
|
200 credit points |
e Undergraduate degree with a major in Asian Studies with a grade average of
at least H2B (70%) in the major or equivalent; or
e A Graduate Diploma in Arts (Asian Studies) with a grade average of H2B
(70%) or equivalent.

150 credit points.

e Undergraduate degree in a relevant discipline with a grade average of at
least H2B (70%) in the major, or equivalent and at least one year of
documented, relevant, work experience.

100 credit points

e An honours degree in Asian Studies or a cognate discipline with at least a
H2B grade; or

e An honours degree in any discipline with at least 3 years full time
documented, relevant, work experience.

2. The Selection Committee may conduct interviews, call for written work, referee reports and
employer references to elucidate|any matters to do with selection.

Master of Arts (Gender and Developr{ent) - 200, 150 and 100 credit point programs

1. The Selection Committee will evaluate the applicant’s ability to pursue successfully the
course using the following criterja —

200 credit points

e Undergraduate degree with a major in gender studies or a cognate discipline
with a grade average of at least H2B (70% )in the major or equivalent; or

e A Graduate Certi
or equivalent.

ficate in gender studies with a grade average of H2B (70%)

\
150 credit points. i

e Undergraduate degree with a major in gender studies or a cognate discipline
with a grade average of at least H2B (70%) in the major, or equivalent and
at least one year of documented, relevant, work experience or training in
research and/or policy and administration in areas such as education, the
public service, social work, publishing, business and management, women’s
services health and law.

average of at least H2B (70%); or
o A postgraduate diploma in a relevant area with a grade average of at least

100 credit points |
e A four year honours degree with a thesis in gender studies with a grade
H2B (70%); or



\
|
1
i
|
|
® A postgraduate|certificate in a relevant area with a grade average of at least
H2B (70%) and one year of documented, relevant, work experience.

2. The Selection Committee may ¢onduct interviews, call for written work, referee reports and
employer references to elucidate any matters to do with selection.

Graduate Certificate in Criminology (Forensic Disability) — 50 credit points
1. The Selection Committee will evaluate the applicant’s ability to pursue successfully the
course using the following criteria —
* atleast 5 years of documented, relevant, professional experience.

onduct interviews, call for written work, referee reports and
any matters to do with selection.

2. The Selection Committee may

* Undergraduate degree or equivalent in any discipline; or
employer references to elucidat

Faculty of Engineering
Joint Bachelor of Engineering progrlm between University of Melbourne and the National

University of Singapore — 400 credit points

The entry requirements are those specified for the Bachelor of Engineering. The course need not be
listed in the Principles as the entry requirements for first year are the same.

Faculty of Land and Food Resources

Master of Agribusiness — 150 credit points

1. The Selection Committee will evaluate the applicant’s ability to pursue successfully the
course using the following criterion —

* Undergraduate degree with honours in an appropriate discipline and at least
two years of documented, relevant, work or management experience.

2. The Selection Committee may conduct interviews, call for written work, referee reports and
employer references to elucidate any matters to do with selection.

Faculty of Medicine, Dentistry and Health Sciences

Master of Epidemiology - 100 credit points

1. The Selection Committee will evaluate the applicant’s ability to pursue successfully the
course using the following criteria —

* An Honours degree in a relevant discipline with at least H2B (70%) in the
major, or equivalent; or
A medical degree} or

® A postgraduate diploma in Epidemiology with at least H2B (70%) average,
or equivalent; or

® A degree in a relevant discipline with at least H2B (70%) average in the
major and at least 2 years of relevant, documented full-time work
experience.

2. The Selection Committee may conduct interviews and tests and call for referee reports and
employer references to elucidate any matters to do with selection.



Faculty of Music

Postgraduate Diploma in Music — 100

1.

Faculty of Science

Master of Information Systems — 200,

1.

The Selection Committee will

credit points

evaluate the applicant’s ability to pursue successfully the

course using the following criteria —

e An undergraduate degree with a major in Music and at least an average H2B

(70%) grade act
e Atleast 5 years

oss the major; or
equivalent, documented, professional experience.

Selection into the performance or instrumental/vocal streams of the Diploma will be subject

to a satisfactory audition. Select
will be subject to the satisfactor]

The Selection Committee may ¢

ion into the composition stream of the postgraduate diploma
y assessment of a composition folio.

onduct interviews, call for written work, referee reports and

employer references to elucidate any matters to do with selection.

The Selection Committee will

150 and 100 credit points

evaluate the applicant’s ability to pursue successfully the

course using the following criteria —

200 credit points
e An undergradu
with at least an

150 credit points

ate degree in Information Systems or a relevant discipline
average of H3B (65%).

e An undergraduate degree in Information Systems or a relevant discipline
with an average of at least H3B (65%) and one year of documented,
relevant, work experience; or

e An undergraduate degree in Information Systems or a relevant discipline
and the Postgraduate Certificate in Information Systems with an average of
at least H3B (65%) in the Postgraduate Certificate, or equivalent; or

¢ An undergraduate degree in any discipline with at least an average of H3B

(65%) and five

100 credit points

years of documented relevant, work experience.

e A 4 year Honours degree in Information Systems with an average grade of at

least H3B (65%),

or equivalent; or

e An undergraduate degree in Information Systems or a relevant discipline, one
year of documented, relevant, work experience and the Postgraduate
Certificate in Information Systems with an average of at least H3B (65%), or

equivalent; or

e An undergraduate degree in any discipline, five years of documented,
relevant, work experience and the Postgraduate Certificate in Information
Systems with an average of at least H3B (65%), or equivalent; or

e An undergraduate degree in any discipline and the Postgraduate Diploma in
Information Systems with an average of at least H3B (65%) or equivalent.

The Selection Committee may conduct interviews, call for written work, referee reports and
employer references to elucidate/any matters to do with selection.




Postgraduate Certificate in Informatlilon Systems — 50 credit points

Postgraduate Diploma in Informatio

The Selection Committee will
course using the following crite

1.

e An undergradu
with at least an
An undergradu

(65%) and five

2.

The Selection Committee may ¢

Systems — 100 credit points

evaluate the applicant’s ability to pursue successfully the

ria —

ate degree in Information Systems or a relevant discipline
average of H3B (65%); or

ate degree in any discipline with at least an average of H3B
years of documented relevant, work experience.

onduct interviews, call for written work, referee reports and

employer references to elucidate any matters to do with selection.

Victorian College of the Arts

Graduate Certificate in Visual Art — 5

0 credit points

evaluate the applicant’s ability to pursue successfully the

Undergraduate degree or equivalent in any discipline; or

quivalent, documented, professional experience.

1. The Selection Committee will
course using the following criteria —
®
e atleast5 yearse
2. The Selection Committee may ¢

onduct interviews, call for written work, referee reports and

employer references to elucidate any matters to do with selection.




