
 
 
 
 

Academic Board Resolutions on Selection 
 
Faculty of Education 
 
Master of Education (Educational Management) 
 
The Master of Education (Educational Management) will be available as streams 100A, 100B, 150A 
and 150B. The entrance requirements for the Master of Education are as follows: 
 

Master of Education - 100 and 150 credit points 
(The streams listed below reflect different programs of study) 
 
1. The Selection Committee will evaluate the applicant’s ability to pursue the course 
successfully using the following criteria – 
 
100 credit points 
• an honours degree in Education with at least H2A (75%) average, or equivalent; or 
• a four year degree and a postgraduate certificate in the field of Education, with at 
least H2A (75%) average, or equivalent; or 
• a postgraduate diploma in the field of Education, with at least H2A (75%) average, or 
equivalent; 
or 
• a four year degree, or equivalent, and at least two years of documented relevant work 
experience and a record of research activity and/or publications equivalent to 50 points (one 
semester) of year 5 study. 

 
100A and 100B credit points 
• an honours degree in Education; or 
• a four year degree and a postgraduate certificate in the field of Education, or equivalent; or 
• a postgraduate diploma in the field of Education, or equivalent; or 
• a four year degree, or equivalent, and at least two years of documented relevant work 
experience. 
 
For entry to the 100A credit point stream students must also meet the following criterion - 
• a record of research activity and/or publications equivalent to 50 points (one semester) of 
year 5 study. 
 
150, 150A and 150B credit point 
• an undergraduate degree and a fourth year Education qualification or equivalent; or 
• a four year education degree, or equivalent; or 
• an undergraduate degree and either a record of research and/or publication equivalent to 
year four in Education or at least two years of documented relevant work experience. 
 
2. The Selection Committee may conduct interviews and tests and may call for referee reports 
or employer references to elucidate any of the matters referred to above. 

 


